[image: ]

Nonstandard Offering Workgroup
Meeting Minutes
Date:		08.28.2024
Time:		9:00 – 10:00
Location:	Microsoft Teams Meeting ID 1197180977					
Call In #: 	Microsoft Meeting +1 857-327-9230 | Conf ID 530 551 991#


Dassault Systemes | VCPC Copay & Catapult Health

	NSO Submission Date
	8/26/2024
	Submitted by: Name | Phone #
	Eric Jacques

	Account Name | #
	Dassault Systemes (4956487)
	Sample Group Number
	[bookmark: OLE_LINK3]002337029

	Anniversary Date
	1/1
	Requested Effective Date
	1/1/2024

	Assigned Underwriter
	Dan Flynn
	List SMEs needed for discussion 
	

	New or Revised NSO Request?
	New
	Date of initial NSO request
	

	New Sale, Renewal, or RFP?
	Renewal
	Account Size
	5670 subs/14,164 members

	Insured or ASC
	ASC
	OLB Plan Name
	Blue Care Elect Preferred
Blue Care Elect Preferred 90 with Copay

	Performance Guaranteed Account?
	Yes
	Pharmacy Carveout Y|N?
(If Y include PBM)
	Y


Offering/Benefit Requested:
	Effective 01.01.2024: 
In 2023 Mercer informed us that they did not want to assign a lower copay to visits with VPCP providers (Firefly and Carbon Health), so the copays remained $25 for non-routine exams.  However, Dassault Systemes included in their member materials that the copay would be $15 for VPCP.  Some members have complained about the error and Mercer is now asking that we change the copayment to $15 effective 1/1/2024 and adjudicate all claims.  

	Effective 01.01.2025:
Received the following inquiry from Mercer re: Dassault Systemes and would like to meet with the NSO team to determine if an implementation of this vendor is possible.

[bookmark: OLE_LINK1]“We are exploring some screening options for 3DS (outside of Quest who they use today for onsite screenings, lab vouchers, etc.).  One partner, Catapult Health, has a more comprehensive option that they bill through the health plan. It includes a Nurse Practitioner consult to review results and additional assessment questions/responses and provide partner referrals, which makes it come in at a heftier price tag than an average onsite screening.  Do you know if BCBS of MA is already running Catapult claims for any employers?”


Decision:
	Status
	Comments Concerns Action Items

	|X| Approved
|_| Denied
|_| Pending
|_| Closed
	NSO approved the request to offer $15 copay for virtual PCP visits for Firefly and Carbon Health providers for the Blue Care Elect Preferred plan and $0 copayment for virtual PCP visits for Firefly and Carbon Health providers on the Blue Care Elect 90 with Copay plan retroactive to 01.01.2024.

	|_| Approved
|_| Denied
|X| Pending
[bookmark: Check4]|X| Closed
	NSO closed this item for Catapult Health because the account has chosen not to pursue this at this time.


Discussion
Virtual PCP Copay Effective 01.01.2024
· Mental Health copays for blue cross provider and $15 for AmWell; BCBS providers copay is $25
· Account wants to match AmWell copays for Firefly & Carbon providers
· Based on claims data, the usage is low for Carbon & Firefly services less than 50 claims
· If approved virtual PCP would be at the lower copay of $15 on the Blue Care Elect Preferred plan and $0 cost share on the Blue Care Elect 90 Copay plan
· Carbon & Firefly model includes mental health providers in the provider groups so MH visits would be treated the same. We do not think that there is FMHP parity issue here.
· Standardly most accounts cover carbon and firefly at no cost. This account wants to go down from $25 to $15. 
· Flag from Legal wants to make sure the analysis was done so that this passes the (quantitative testing limitations), QTL
· Most of the accounts cover Carbon & Firefly have zero copay for these providers.
· Standardly most accounts cover carbon and firefly at no cost. This account wants to go down from $25 to $15. 
· Account would have to add the rider and customize the cost share to be $15; we have not done this yet, but we can offer.
· Blue Care Preferred 90 with Copay plan has zero for mental health while the Blue Care Elect Preferred plan and one as a cost for mental health, this could be problematic because the VCPC cannot be higher than the other zero cost mental health to make it worse. Our only option on this plan is to match the zero-cost share 
· There are provider impacts; we need to understand what is happening with this provider if the fee schedule is impacted.
· When we have retro, we must notify because something must be done on the Geno table if need to retro. An email is sent Ok to offer
Catapult effective 01.01.2025.
· Catapult Health, one group in the past discussed but did not adopt from a claim integration.
· We did do this for TJX did not do it from a claim’s integration perspective. 
· This request is slightly different as we paid this through wellness credits TJX paid directly and we paid via wellness credit.
· The rider in place is to pay the claims. TJX ended this benefit in 2022.
· There were virtual and onsite visits. Catapult also did preventative health care and came on site.
· For Local 4; Catapult billed through Texas. This arrangement was in place in 2020. Local 4 currently has Lyra.
· Catapult offers preventive care 99423 was the only code that they billed.
· Eric will verify if Catapult providers still in Texas and verify if that is still how they bill to the local plan.
· Tax id, set up is as a non-par provider with a z number.
· If it comes over as pay member from Texas we flip to pay the provider. Claims would come through BlueCard. If we set them up as vendor, it would require discussion with provider contracting.
· We would not be setting them up as a first-time vendor so they would not need a first time set up vendor fee. 
· We do bypass by vendor 
· Bypass is not done by the account just the vendor will be put on the bypass table
· We can contract as vendors only for virtual this would require discussion with provider contracting. 
· Verify how Catapult will be billing and would go through a BlueCard claim. 
· Need more information to decide. 
· TJX had managed care product, so it was necessary to add to the bypass table.
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